 4  The Labor-Management Relations Act of 1947,   

· Also known as the Taft-Hartley Act, curbed union power by permitting states to pass right-to-work laws.

·  These laws prohibit unions from requiring that workers become union members as a condition of employment in unionized firm. 

· The Taft-Hartley Act also gave workers the right to hold elections that would decertify a union from representing them in collective bargaining. This emphasis on the rights of workers not to join unions and not to participate in collective bargaining represented another shift in the political climate regarding labor. 
