Changes in the Law
 1   The Norris-La Guardia Anti-Injunction Act of 1932 restricts the employer’s use of court orders to hamper union organizing drives and limit strikes. It also made contracts unenforceable in federal courts.

 2  The National Labor Relations Act of 1935, also known as the Wagner Act, defines a set of unfair labor practices for employers. It requires that employers bargain with unions and not interfere with the worker’s right to organize. Among the specific unfair labor practices prohibited are firing workers involved in union activities and discriminating against workers who support a union.

 3  National Labor Relations Board (NLRB), an independent government agency that can investigate unfair labor practices and order the stop of such practices. The NLRB also runs certification elections in which workers decide if a particular union is to represent them in collective bargaining.
