 Protective legislation sets 
· minimum wages,
· maximum hours of work,
· conditions for triggering overtime pay.
· limit workers’ exposure to risky working condition
            and hazardous substances
· grant workers the right to receive unemployment compensation, disability insurance, and old-age pensions. 
· Numerous laws in the United States and other countries, enacted from the 1960s on, prohibit employment discrimination on the basis of race, ethnicity, sex, age, and disability.
